The use of Ozempic and other GLP-1 diabetic drugs for weight loss purposes has gained attention in the context of
employer-sponsored health plan coverage. Employers are struggling with making appropriate benefits design decisions
around the GLP-1 medications used for this purpose.

The average cost for Ozempic and other GLP-1 drugs before insurance ranges from around $900 to over $1,000 per month.
With employer-sponsored health plans, employers are responsible for most of the costs. According to data accumulated
through MultiPlan’s Benlnsights™ Platform, we saw 80% year-over-year spend increase on the GLP-1 drugs in 2023,
averaging $162 per member per year. Employers hoped the spend on GLP-1 drugs could help their members better manage
type-2 diabetes and other comorbidities and deter them from becoming high-cost claimants, but the challenge was first
identifying who should not take GLP-1 drugs.
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* Identified inappropriate GLP-1 drug usage
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e Recommended prior authorization review by PBM
The employer sent a list of members who were : —‘/
inappropriately using GLP-1 drugs to their PBM, which
conducted a second prior authorization review on each
individual.
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